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ZIC

OW-MOTOR 0OIL

JAMA

RECOMMENDS

OW

For HYBRID ENGINES

JAMA  (Japanese  Auto  Manufacturers Association)
recommends OW (APl SN & ILSAC GF-5) oil that
fulfills the special requirements of Hybrid Vehicles, while
keeping the engine clean and giving that extra mileage.
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DIRECTOR’S MESSAGE

“The 37 wears of MAS are up and it seems that only recently we cel-
cbrated the many acoolades and achievements that hawve made the
deeam of this company come tree to such a height that we pever
thcught would be possible, MAS, Malke-Achisve-5ucceed, this underly-
ing motto s outstretching its arms info the future with mewer
researches and greater wisibdiny,

2002 a highly evernthisl wear it was, 2003, an enhancement of our deas
Ento the future it will be, Our collective cultural growth (s a sign of MAS
family's success within and bayond the boedars of Paklstan. it ks with a
strong promise of success and larger connecthity that wae start 2013,
2IC and ZIPEX, once only dreams, have grown info one of the majer oll
and lubricants brand in the fuel maret. The height of success that
Hi-Tech Lubwicarts has achieved is deardy evident from their expansion
and escalation of services into maore than 72 stations of Pakistan. And
Hi-Tech Lubricants now gets ready to spread its wings beyond the
borders of Pakistan with the start of 2013 By developing a strong
nietwark in the business sector of Pakistan and by participating in devel-
apment initiathees, MAS atsociates has slso played a strong part in our
raad 1o swccess with thelr axpertice in the business.

Fuel econamy i the lavest buxr within the oil mareet and within the
wills of MAS &= well We aim to change Ihves of sutcmabile owrsiers
through this latest technologicsl concept regarding fuel efficiency.
Letaay fuel, more distance travelled_ .. Saving energy has becoms the
niew fad ard MAS aims 1o sLay on tep of this.

Mot only within MAS, but my bopes alse stand high for the Pakistani
community. We aim 1o make & pedithee change in the Pakistani scanamy
through our outstanding Serioes.

A special thanks to the whale MAS fmily for Being 8 part of sur massive
changes a5 well as for the futune to came, AN the dhents and colleagues
wha helped in spreading the MAS name beyond Pakistan. 'We have
extrerne gratinsde for all of them and sincere hape that this business
redation will comtinue 1o grow and expand Nt newer horzons as it
abezys has”

Mr. Shaukat Hassan
f o3




win A S associates

OCTOBER 23, 2012 =

WEBCAST
Word Oil

Vallourec Mannesmann (VEM), France in association with World 0l amranged a live webcast on
“Ewalution of requir&menti L1 -r.a:-ing connections for HPHT Wells™ on October 239,

Far Clients in Pakistan, MAS organized a complegs
platform for this presentation at s Karachi &
Islarnabad offsoes.

Representatives from following E&F Compandes
participated in the Webcatt at MAS offices:

= DGOCL
. PPL
« MOL
* Mari Petroleum Hlamnabiad DM
= Saif Energy from left
First Beear; M, Talar Huyst & Syed Arjas Shah fram Sail
Ereripy
Sirgpnd Eoeer; M, 'Lmar Faroog, Mr, Tathaem-ur-Bebman, M
Safiad Mg of Man Petroksunm
Third Aoy M Wbunawvess Manaoor, Mr. khar M. Bhatri, M
Foussd Shalkh fram OGDCL and M, Hadsss Hafees, Mr, Irass

A Shaiich ol M Petroleum
Fourth Bows M. Jalal Makder, Wi Mammad Saleem of QG0CL
& N Shadgas AN, Mr, Jawid lglsal fram MAS

Froim ke
Front Bow; Mr, Madeern Baig Me Ageel Ahmed, Mr, Asd
Athiari, M Earmdan Alhnar {Trom MAS)
Mlichile Biowr: Mr. Taha Labif, Mr. Sasd Akbar, Mr. Sohail Sattar
e FFL]
End Rowr Mr Kl Abéd, Mr Ghazsnlfar ERan, Mr
Muhpmrmad) Adi, M Fagan Bad dnom PPL

aras ki R
Decacioadne) MW Agee] Ahrmiesd & W Madeom Bakg from MAS
‘_-p;-l:l Muyhammasd Al Mr, Fagan Ban, B KEsmean Akhbar
Back], Mr, Ghazanlar Bham, By Taha Lanf, Mr, Sohall Samar &
. Behasn Shahryar 1o PPL



PAKISTAN OIL & GAS INDUSTRY REVIEW
Researched & Prepared by Mr. Nadeem Baig

et

e

The location of Pakistan at the crostroads of the
Central Asia and the Arablan 5ea has brought into
spotlight its significance as an atftractive market
and a regional transit route for enengy. O and Gas
ane two of the major components of the energy
mix contributing 80% share to the &4 million TOE
of energy mequirement in the country, The
Government of Pakistan [G0F) is formulating
invvestor-friendly policies to increase the shane of
inClREnoUS MesoUnces in the country.

Pakistan is one of the largest consumers of gas in the region. The two national gas transmission &
distribution companies (55GC & SNGPL] plan to invest cver LSS 200 millicn to increase the capacity of
existing well developed and integrated infrastructure for transportation, distribution & utilization of

matural gas.
OIL & GAS RESEAVES/PRODUCTION OF PAKISTAN

Commadity Reserves Average | wonual Production Balance
Daily Production | Recoverable

Crude Od TGS 237 &7, 140 23 195048 b T i W L

[Millian Barrels) [Barrelsiper day) [Million Barnels) [ Milkion Barnels)
4197880 4,250 DLO23T5E 2698237
Matural Gas ¥

[Trillion CFT) {MMCFper day) [Million CFT) {Trillion CFT)

EXPLORATION & PRODUCTION SECTOR TARGETS FOR THE NEXT THREE YEARS (PROJECTION]

:E.Mm Year Exploration | Exploratory | App/Development | Ol (BOPDY | Gas (MMCFLH
| Licensies Wells wells
I 1| 20012-2013 25 L) 47 75,000 4,500
P 2 H13-2014 3 42 53 80,000 5,100
3 |20142005] 30 4z 51 85,000 5,000
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MAS & actively contributing in the development of Oil & Gas sector by providing specialized
equipmenty/services 1o local as well &5 foreign Exploration & Production (E&P) & Drilling Companies
cperating in PFakstan, fram its ﬂ:-rm-;n assniaies el

Oil Country Tubular Goods (OCTG) Lathodic Protection (CP) Services
« Wallouree Mannesmann Ol & Gas [WEM), = Comroslon Technolbogy Services (CT5), Middle

France East
o Oibwell Casing/Tubing & Accessonies o Cathodic Protection (Expert Services &
« WAM Drilling Middle East FZE, UAE Msteriali]
o Drill Fipe & Heawnweight Drill Pipe = Rohrback Cosasco Systems (RCS), UK
o Drill Collars & Mon-Magnetic Drill Collars o Internal Corrosion Monitoring (Serdoes &
o MWD Housings & Safety Valves Materials)
o Bottom Hole Assemdbly (BHA) « Farwest Corrosion Control Compary. LISR
4 Accetionias hor all driling applications o Cathodse Frotection/Lomosion Moniboring
= Jet-Lube, UK {Materials)
o Standard Thresd Compounds for GCTG « PS5l Products, GimbH, Germany
o Tood Jodnt Compounds o Flange Insutting Kits & Pipe Insulators

o Thread Sealing & Locking Compounds

Lubrication Management Products

Engineered Services .
¥ & Industrial Fasteners

+«  Petrofac Mechanical Service, UAE

o Maintenance & Repair of Rotating = TRICD Corporation, USA

Equipment o Constant Level Oilers, Watchoogs Cilers,
o Oilfield Orilling Equipment & Systems Viewpats,

o Prestune Contral Equipmaent & Systems & Level Gages &

o Manufacture & Re-engineering of Parts = #Asla Bolt Industries LLE, Dubal

o Industrial Fasteners & Anchor Bolti
T

3
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MAS SERVICES

The Best CP Service Provider

For rreore than 35Yeans, we have consistently provided reliable Cathodic Protection Services and excellent
customier cane, W ane focwsed on deliaering the high-quality customer service that §s owr heritage,

Ongoing projects overview AL- Prince Engineers for FOTCO Project

Kot Addu Power Company MAS Services has awarded the new work order on
Inestallation of Impgressed current cathodic peolec- October, 2012 for the installation of heat shrink
thoen systermn on 2-Km 247 Dia raw water supply line sheaves for 1.4 3-Km 18 dia pipeline, MAS Services
and 4-Km 10" dia dirain retun ling has been com- tearn mobilized at site snd rcve toward comple-

pleted successfully and system s ready to ticm of job.
energize, testing and commitsioned.

byt of D vl G Beed ot EAPTD Apphcaition of epoory shey chearing of pendy

IPGOL, HUB Power Plant 225-MW Engro Power Plant Ghotkl, Sindh

MAS OF team completed the CF installation work Aecemt team visit for St survey for rehabaitation
in pump bay and under water for unit 8 4 cutage of extsting CF system for multiple pipe lines and
at hub power plant. All the imported matenial i the proposal is in process.

procured from our forelgn assoclates Mis CTS,

LLAE, The anade installation Is in progress.

e Weates Ancdie Installabion at HUBCO Chanchirg huslat oo’ Flanges apait of s v

Now Banazir Bhotto International Alr port TOTAL Oill storage terminal, Machike

All the required CP material has been delivered at On the request of M Towal feld In charge MAS

site foreign material by M CTS LLAE, While all team visit at site for rehabilitation of existing CP

local material by MAS for the installsion of CP opitem on d50meter 107 dia  pipeline  and

systern on hydrant refueling line package-6. The proposal ks submitted accosdinghy,

installation work i3 likely to be started in mid of ” o7
January, 2013, s



HI - TECH LUBRICANTS

Hi- Tech Lubricants Limited is 150 90012008 Certified Company. Hi- Tech Lubricants Limited is a part of
MAS group of companles and has been marketing lubricants in Pakistan for the Last 18 years. Hi- Tech
Lubricants Limited is engaged in the sale of imported Lubricants, Greases, Specialty Oils etc manufac-
twred by 5K Lubricants, Korea under the brand name 2C Lubricants. Besides APl & ILSAC approvals, 5K
Lubricants has also recedved approvals from leading engine manufectures, Hi- Tech Lubricants Limited is
also Marketing Zipex that is manufactured by 5.5 PERTMINA, Indonesia It is a joint venture betweesn 5.K
Lubricants, Korea & Pertamina Indonesia

ZIC Lubricants:

5K Lubricants products are marketed and delivened by Hi- Tech Lubricants Limited as under:

= 150 9001 Quality Standards

= EMS 14001 Enviironment Standards and AP| Certification

= The superior performance of ZIC has ensured a rapidly growing market shane for the product in Pakistan

whilch supports the results of superior test results in all categories of lubricants,

= ZIC Lubwicants are manufactured from synithetic blend base ils a3 produced at the Usan Refinery

Complex, Korea,

SKZIC products are superior to other brands available on Pakistan for the following reasons:

1. 5K Lubricants ranufactures top grade Lubricant im the world's Langest Petrechemical Comples located
at Usan Konea, meeting international standards.,

2. ZIC products are imgoned in blended and packed form from Korea, e, no handling / blending is done
in Paldistan, thus ensuging high quality products.

3, ZIC products deliver superior fuel economy due 1o it's advance base oil technology and additive

package.

4, Z1C products provide superior engine profection and reduce wear, hence inject mone power and

extend angine life.

Hi- Tech Lubricants Limited is supplying Lubricants [ Greases to organizations like Daewoo Express

Pakizsean, Bahria Town (Pve) Led., BOELA, Siemend, Frontier Wk Organization (FWO), Telecesmmunication

Compandes and |5 alse supplying Lubricants / Greases to Industrial Ceganizations swch as SMGPL, OGECL

WPDA and a ot of other organizations in the private & indwstrial sectort. Recenthy, Hi- Tech Lubricants

Limited has also been engaged in merchandizing to Super Stones [ike Metro and Hyper 58as in Lahone and

Karachi

ZIFEX:

PEATAMIMA Base Ol Include:
« Temnperature Stability
= L Sufur Contents for excellent Onddation Stability
= Low Termperatune Properties r
Zipex stands out in the Mid Tier segement-because it s a combination of ﬂﬁﬂmm&fygtﬁmh
Superior Additives and hence has the following advantages:

All ZIPEX products are fonmulated from high quality Base Oil from PERTAMINA Refinery. The pmp-u‘tiesg

o

- Longer Drain Interals J""
= Cutstanding Engine Protection ., O
- Emcellent exidation stability ufﬂfmlw - r’,- ] '

- Better Fuel Economy
ZIPEX Multi-functional base ofl is suitable for an
Carmemercial Vehicles, Industrial Machinery, mnmq:m
Zipex has achieved great helghits ina very shart mmhnww:ulhlaﬂﬂmhn
of our valued clients and these milestones on the road map of sccomplishment were achieved with the
untiring efferts of our team that Intreduced and established a Zipex im the mid-
tier bubricants market.

o

udlng.l'hlwlhﬂiri:m
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CSR HELMET CAMPAIGN
Wear Helmets because they save lives

Hi-Tech Lubricants Limited expcuted a Joint Carmgpaign in Collabaration with City Trafhe Police Lahose on
ith of Decermber 201 2 to ralse awareness and reinfiorce the fundamental Traffic Rules amongst the Motor
Bile Drivers. The lfocal point of exstuting this campaign was 1o contribute towands Corporate Social
Responsibiity (C5R), This CSE campalgn was executed with the active participation of Higher Police
Autharities including Mr. Aslam Tareen (CCPO- Lahore) & M Sohail Ohawdhey (CTO Lahone) slong with
Executive Director Hi- Tech Lubricants, Mr, Basit Hassan, im the presence of Electronic & Print Media

MW Basit Hadaasn inadagisrating C5R Campagn My, Baut Hassam Govieg bty To Wiedia
with (PO & CPO Lahom

Mr. Bagh Hassan ssading shislds o COTO, Laboee

BILL GATES TIPS FOR ;ﬁlht:lu::lﬂ riake S00,000 a year right out of
SUCCESS 'fﬂu WILL NEUEH It L;ihinll- r tEacher it wwugh, wait tll you
LEARN IN SCHOOL: ,yf; ok el gh. yo

If you mess wp, it not your parents” fault 5o
don't whine about your mistakes - leamn from
thim.

Life is mot divided imto terms. You don't get
surmimers off, and very few employers are inter-
ested in helping you “find yoursell” Do that in
WO O timae.

TV is not real life. Inreal life, people have 1o leave
the coffes shop and go to jobs

B nice to nerds. Chances are you'll end wp
warking for anel




ILM GAH- DEVELOPING A PASSION
FOR LEARNING

2 'J'J'#v#!'rl_.;mllq a passion for fearning e [ e e S L
! that will never cease owr Growth..  youeh and children can prove to be a valuable
borig term, fulure investroent for 8 household,

COMPAnTy O e¥en a country. 5abra Hamida Trust Is
. responsible for upholding the educational and
social values of cur country through its utrmast
H efforts in prowviding free peimary education to
childiren who cannot ¥fond it

ILMGAH aims to provide a strong educational
basis 1o Pakistan throwgh its primary schaol system so that these children can grow up 1o be the beacons
of hope and change for car nation, ILMGAH is nof just like any other free educational institutions; they put
rriech foows on all aspects of learning and growth of the children a3 well a3 their families. An outitanding
class environment, development oriented cunioulem, well educated and refined teachers, facilities that
benefit the educationg ILMGAH, since its inauguration in 2011, has managed to uphold all these standards
with great success and the turmaver of its excellent students is chear prood of that fact.

Even a Single Uneducated Child Is One Too Many. ...

ADEELA RIAZ, a nursery student with 4 other siblings, Is the daughter of a tallor. Her
father's already imall salary keeps fluctuating and thus it becomes harder 1o give
COnSTant & secure sUpport o his children. Living in a rented house, Miss Adesla has
peoved herself (o be a promising position holder at Imgah Middle School where her
dream to become a lawyer one day seemi 1o be coming through.

W ¥ |

ADEELA RIAL

HAMIA, |5 the second child of Ghulam All, a deiver with a very meager salary that makes
it difhcult 1o meet their Family needs, Mevertheless, Hamza has turned out to be a
devoted student agamnst all the oidds i s life and tuenned out to be an ASparEng doctor
and position holder at Bmgah Middle Schoal,

NAYAB KHAN ks the beautiful daughter of M. Mafees Khan, a driver by profession. He Is

drawing & sabary which is not sufficient to cope up with the necessities of life, Mayak is

] hirsalf a K.G. student at llrmgah Middle Schoal. She lives in a rerited houwse with 4 other

S siblings. Nayats dreams of becoming a teacher in an esteemed organization to impart
1 i knowledge unto others.

E ':tf-'\.“\-

NAYAR KHAM

g

Cabe thiosr Faars.

o




Educating The Present For Qur Tomaorrow. ..

With the start of 2013, it seems fitting tomention the Brilllant & Shindng S1ars of ILMGAH who have shown
wiery good results during the 15t term Exam of the school It is anticipated that all these students will
perfiorm equally betters during the for TRCCAMING annual examinatsins

AFAQ Consultancy Project

The Educational consultancy project of M's AFAD (Aciociation for Academic Quality) with llmgah Primary
Schiood, for the acaderdc session 2001-2012, was greatly apprediated by the Management of Sabm
Hamida Trust during a formal meeting held with them on 19th Novernber 2012 at Head Offices Lahore,

NS Al sl with e, Shasgleah Hidiae, Wit Shaukat Hiriian apgreciating MG Al Plas Over Tea
Mo, Cureand & limgad Team



IN HOUSE LIBRARY OPENING CEREMONY

Step Towards Knowledge Enrichment

An in-house Bbrary was inaugurated by Mr, Shafgat All (GM MAS Assoclates) on 22nd December 2012, In
the presence of Mr. Shaulkat Hassan (Directar), Mr. Al Hazsan (Executive Director) and the staff of Hi-Tech
Lubricanis Office in Lahore, The Bbrary has been opened for the education and knowledge enrichment of
all emphoyees.

LIST OF BOOKS AT HI-TECH LBRARY

L= - T R T R
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EXCLUSIVE LADIES DAY OUT AT

HI-TECH LUBRICANTS

The ladies at Hi-Tech Lubricants had a complete festive filled day during an office trip this quarter. Miss
Shumaila Hameed, Miss Sadal Saghir, Miss Safeora Qamar, Miss Mahwish Zaheer, Miss Moneen, Miss Faiza
Ehsan, Miss Imrana, Miss Rubina Joseph, Miss Mehak Ehalid and Miss Rooshan RBehman accompanied

their families on this quite enjoyable day.

Fermale Employees Celebeating Mis Rocahans Barthalyy

[Feoem L oo H] Miss Mabwsah, Mis Sraamais snd Mivs Nomsen

TOP CORPORATE WATCH LIST

The Office (TV Series)

“The Office” presents & NEAGOUS MoCKUmentary
book at the humorows, and sometimes polgnant,
foolishness that plagues the Sto-5 wordd It
debved into the lived of the workers a1 Dunder
Mifflin, a AT '!-l.ll:ll:l|:.' Company in Soranon,
Pennsylvania. Extremely hitarious for people who
understand the corporate complexities®

Office Space (1999)

A comedic tale of company workers who hate
thezir jols and decide to rebel against their greedy
boss The humarows hilled crime scenes and the
hate comments by the employess are not wery (arn
from reality but sound extremely hilarious at the
S Cirmae
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TEAM BUILDING LESSONS WE CAN

LEARN FROM GEESE
by: Rana Junaidullah Minhas

Fact #1 = As each bird flaps its wings, it creates
uplift for the bird following. By fiying in a =V
formation, the whole flock adds 71 percent
greater Mying range thar if one bind New alone.

Leszon Learned - People who share a comman
direction and sense of community can get where
theey are going quicker and sasier because they
ane travefing on the strength of one another.

Fact #2 - Whenewer a goose falls out of forma-
tion, it suddenly feels the drsg and resistance of
trying to fly alone and quickly gets back into
formation to take advantage of the lifting
powwer of the bird immediately in front.

Lesson Learned - H we hawe as much fenge a5
geese, we will stay In formathon with those who
ange ahead of where we want to go and be willing
1o accept thesr help as well as give ours to others.

Fact #3 - When the lead goose gets tired, it
rotates back inte the formation and another
goose flies at the point position.

Ledson Learned - It pays to take turns daing the
hard tasks and sharing keadership,

Fact #4 - The geese in formation honk from
behind to encourage those up fronk 1o keep up
their speed.

Lesson Learmed - We need to make sure cur
honking from behind B encouraging. and nol

somiething else.

Fact B85 - When & goose gets sick or wounded or
shot down, two geese drop cut of formation
and fellow it down to help and protect it. They
stay with It until it is able to fly again, or dies.
Then they launch out on their own, with
another formation, or they catch up with their
flock.

Lesson Learned - If we have as much senise as
geee da, we oo, will stand by each ather in diffi-
cult thmes as well as when we ane strong.

INMOYA|TIION
SUCCIESS
EVALUATION
PEVELOPMENT
RO
slolLuTioN
PROGIRESS
MA

Tt is amozing how much people can get done if they
che ot ey alaouil s gets the creclin”
Sandra Swinney

“Talent wing games, but teammwork and infelligence

wins championships”
Michael lordan

“Tearwork is the mhility to work together foward o
cormman vision. The obility fo direct inchvidwal
accomplishments foward organlrational objec-
fives. I s ehe fuel that allows common pecple o
i Wicammon resulfs”

Andrew Carnegie

“The greater ifhe kyalty of @ group fowded the
groug, the greater is the motivalion amang the
members bo ocfeve the goals of the growup, and the
greater the prababiity thar the group will achimee
i3 godis.”

Rensis Liker

T dant believe in ream mothation. | believe in

geHing o tram prepaned 52 0t knows it will have the
necessary confidence when i sheps on a feld and be

.ﬂwmﬂwdam‘m

Tom Landiry



STEVE JOBS

A Business Legend

ks he the next Steve Jobs! How Steve Jobs would have done it?
That is hosr misch he has become a worldwide phencmenon,
His achievements have become a 2191 century standard
measure of success. The last of his words befone he drew his
final breath were “0h Wove, Oh Wow, Oh Wow? Although the
precise meaning of Jobs's ultimate utterance |5 hard 1o pin
o, it will further Feel interedt in & Mman who continues to
captieate the business and creatlve worlds even after death,
Thee CECHof Apple Inc., an enigma, was bonn in 1955 and put up
for adoption by his blologlcal parents. His adopthee parents
ook him o Silicosn Valley snd thut Steve kobd grew up around

englneers and glzmo woarkers. To further fuel his already growing interest, Steve met 18-year-old Stephen
Woeniak, an electranics wiz kid, and, like Steve, an incomigilble prankster. And thus Apple Computer was
bosrn on Agpail 1, 1996, The story from the ‘falling cut of Jobs from Apple’ to the return of the loser to win
it all’ is an indpiring take and a life leswon for all of ws. Even with all the laurels Steve Jobs achieved, he
didn't rest on them, He worked even harder and came out with blgger and better technological devices
for the youth of cur generation. Incorparating touch screen technodogy inta MAC OS5 X for creating
iPhone |s often conskdened as the best and mest memarble achievement of Steve Jobs” entire carser,
Stewe Jobs is single handedly responsible for turning the phone industry upside down, all with the help
of his drive to Achieve Mone!He spent his kast days designing a boat for his family on whach he hoped 1o
travel the workd. Unfortunately, death tock him too soon, and he died peacefully at homse on Octoleer 5,
2011, surrounded by his Gamily — the day following the introdection of the iPhone 45, an Apple event
that he watched from his death bed.,

Passion Driven MAS Culture - Learning

Through Experience
Hamza Igbal

It's an Immense amount of gratitude towands MAS Group with
which | would like to begin telling my experence of work hene,
since it served o be immensely supporting. quiding and an
opponunity providing platfenm o me. My 1 and hall years
here have not only allowed me to realize my cwn potentlal by
learning to handle tasks more effichently and with effective
planning but have also groomed me professionally a5 an indi-
vidual. In addition my sensor co-warkers and colleagues along
with the specialized training provided in my fiebd have not only

bisen & great support in enhancing my knowledge but have also served a5 great helping hands in desel-
oping a comfortable working envinon rment for me to feel weloomed in the MAS groug Family.

It 5 Indeed worth mentioning the time and effort MAS Group puts in training and supporting its key
assets, b5 employees: no wonder why | feel part of this family and intend to grow even further by adding
more and mone specialized skills that | could passibly earn here to maintain my worth in the company
and not only grow progressively in my career but also add value 1o the company. It has been my pleasuns
to e part of MAS group and | am looking forwaed to have an even vast experience within MAS,
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MEMORY LANE

A nostalgic view of MAS offices at Shah Din building,
The Mall, Lahore (1978)

MAS was established In 1976 and Its corporate office *
wit located in the midat of hidtorical landrmarks. The
histane Dullaing of Shah Din was bullt In 1914 by
Justice Shah Din at the Charing Cross which is itself &
historical edifice. This structume is one of the oldest
Muslim heritage buildings within Lahore. It also
hioused the PlA offices and was located in front of the
famous Alfalsh building, Punjab Assembly is situated
across the Shah Den buildng. Adjacent 1o it was the
Freemason Lodge which has now been converted into
thie Chief Minister Office. A the heart of Charing Cross the famouws statue of Queen Victoria onoe stood,
now replaced by a beautiful mastenpiece of the Holy Curan.

Another fact of utmost interest |5 that the Shah Din building and the Freemason Lodges shared the same
architeciural desigr. MAS officed thared its history with all these historical mementos.
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