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EHE#EEHEHT HlIILl]S TRUST

EDITOR'S NOTE
I you emiploy people, s madness not to gel the

best out of them, It Be putting in an [T system and running
one program. (Great Workplaces)

The goal to involving you in the recent training sessions
was to provide you with the Recipe for your success”
Mow your goal is to prioritize yourself within the
workplace. Each and every one of you is an asset for MAS
and by hamessing yvour talent/aptitude we aim to bring
MAS to the next level of success in the corporate arena,
You all are & group of socially responsible, well trained
individuals and all together, you make MAS a responsi-
ble business.

i
Shumaila Hameed

Editor MAS Newslattar
eftor@masgmup,org
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WﬂHEI FROM THE TOP

Maximize your F’rc:ﬁts - Improve your Bottom Line

The Strategic Agenda shared by all of us for the year 2013 is simple but its effects are quadrupling. A financier will
see pur motivation as inclined towards a cost-benefit analysis, a market person might see it as exploring new
opportunities within the market but it actually implies a chain reaction of guick win and further successes. If you
build a culture where you trust your employees, give them places to let off steam and consider the way you
approach them, you will get more out of them. If you multiply that by all your employees you are going to improve
your bottom line. And for you to be involved, we want you to understand where our company is going and how you
fit into it and can influence things within your domain. A responsible employee makes a responsible company. Your
intellect is our asset, providing direction is our social responsibility. .. harnessing your intellect is your duty towards
your job, Employee engagement is the new competitive edge which can be achieved through your collective effort.
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INSIDE ILMGAH: A CANDID PERSPECTIVE
limgah Middle School has become a second home to many voung girls and thelr aspirations. Our alm (s

not just to impart knowledge, it s to give thermn a source of lifelong learning and, its an investment [nto thelr future.
These children are our responsibility and we want to make sure that we provide them with a brighter tomaorrow.
The people that made limgah’s dream into a reality have made it come this far. Today, limgah stands on the
forefront with its vision of “Free Education For All" Today our foundations have grown deeper like an old oak tree
that never stops growing while still bearing sweet fruits for all.

In the essence of this candid vision of imgah, on September 08, 2013 a Parent Teacher Meeting was held under the
gracious presence of Mr Zalmal Azam Durrani (Secretary Sabra Hamida Trust) who, with great enthusiasm, inguired
about the result of the students and had a kind and motivating word with all the parents on an individual basis. The
parents lauded the event and were hopeful that such events would continue In future as well,

EDUCATING PEOPLE FOR TOMORRD
“Educating People for Tomarrow® ks the matto of Government College University, It began Its journey as Govenn-

mient College Lahore on the 15t of January, 1864, Many literat, eminent sclentists, schodars, philosophers and Nobel Laurne-
atas have been a part of the Ravian Fraternity, To facilitate their deserving students, GCU has started |t Endowment Fund
Trust which is generated through varlous business and non-business entities. A number of scholarships are awarded. Hi
Tech Lubricants Limited, under the umbrella of Sabra Hamidas Trust, has become the honarary donor far the
prestigious Golden Scholarship for an inspirational academic experience in GCU. Thus upholding the Human
Right Prnciples envisaged in our C5R afforts.

Golden Scholarships

The golden Scholarships  dorated by following
individuals and argnizations:
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10 Words
* The most seifish one letter word is"I" avoid it.
* The most satisfying two-letter word [5"We" use it.
* The most poisonous three-letter word is "EGO” kill it
* The maost used fourdetter word is"LOVE" value it.

* The most pleasing five-letter word is "SMILE" keep it.
* The fastest spreading six-letter word is "BUMOUR" ignore it

* The hard working seven-letter word ks “SUCCESS” achieve it

* The most enviable eight-letter word is JEALODUSY" distance it.

# The most powerful nine-letter word s "ENOWLEDGE" acquire it
* The most divine ten-letter word is “FRIENDSHIP® maintain it.

M. Urmar Faroag

HOW TO PRIORITIZE YOUR WORK TASKS
Prioritizing your daily tazks is the key to successful time management. When you prioritize, you

make sure you accomplish the most important tasks first. Make time management a habit — your stress
level {and your boss's!) will thank you, Follow these simple steps:

4 Start with a master list.

Write down every single task, both mundane and critical, that you need to accomplish. Don't rank the
items at this point.

Be sure toinclude routine duties. Neglecting to schedule the simplest of your to-do items (e.g. photocopy-
ing itemns) will destroy your whole schedule completely.

4 Determine the top priority A-level tasks — things that will lead to significant conse-
guences if not done today.

Focusing on consequences creates an urgency factor so you can better use your time. If you have a sched-
uled presentation today, that task definitely hits the A-list.
Categorize the rest of the tasks.

4 Use these categories:

B-level tasks: Activities that may have a mildly negative consequence
if not completed today

C-level tasks: Activities that have no penalty if not completed today
D-level tasks: D is for delegate, These are actions that someone else can
take on.

E-level tasks; Tasks that could be eliminated. Don't even bother writing an
E next to them — just mark them out completely.

4 Rank the tasks within each category.
If your list has six A items, four B items, three C items, and two D items, your six A tasks obviously move
to the top of the list, but now you have to prioritize these six items in order: A-1, A-2, A-3, and 30 forth.
What about the D items? They're ripe for being delegated to someone else! Consider the 85/10/5
rule: You tend to invest 85 percent of your time doing tasks that anyone else could de, 10
percent of your time to actions that some people could handle, and just 5 percent of
your energy goes to work that only you can accomplish. Home in on the critical 5
percent and recognize the remaining tasks that are easiest to delegate.

4 Repeat this process each day.
Some of the Bs will move up, but others will stay in the B category. 5ome of the Cs may
Jump over the Bs and become the highest priority As,



MAS associates
Unconventional Gas Resources
5hale gas is one af the most rapidly developing
forms of natural gas. Along with other non-conven-
tional forms of natural gas, such as tight gas, it will

make a major contribution to the future production
in the waorld.

+ Shale gas is a natural gas accumulated and locked
in tiny bubble-like pockets within lavered sedimenta-
ry rock such as shale.

« Tight gas describes natural gas that is dispersed
within low-porosity silt or sand areas that create a
tight-fitting environment for the gas.

+ Shale gas has become an increasingly important
source of natural gas in the United States in the |ast
decade. At present, shale gas contributes 20% of the
total natural gas production in the US and is expect-
ed to rise to 50% in 2040,

« The latest report published by US Energy Informa-
tion Administration says Pakistan has 586 trillion
cubic feet of shale gas of which 105 trillion cubic feet
(up from 51 trillion cubic feet reported in 2011) s
technically recoverable with current technology.

« In Pakistan, a Polish Oil and Gas Company in collab-
oration with Sul Southermn Gas Company Limited
(S5GC) is already producing tight gas which iz being
fed into 55GC% network. The praduction of this gas is
expected to rise to 30 million cubic feet in due course
of time.

» OGDCL and PPL are conducting a study of Shale
Gas, Shale Oil and Tight Gas in the Indus Basin,
Balochistan and Offshore basin of Pakistan.

SHALE GAS
EXTRACTION
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PAKISTAN DIL & GAS UPDATES

Prepare by: Mr. Nadeem Baig .
Asst. Manager Business DeuEI-::l,L'

Average Production:

0] 80,442 45 bbls /day

4,141.15 mmcf/day

m:nrm:l‘mmhlm flowed ata rate of 19 mnuf
Gas.

(September, 2013)

OGDCL 09 ngsin operation (12 wells drilled)

+ UEPL has made an Oil & Gas Discovery in Mazariat  UEPL  : 10Ri ration (20 wells drilled)
Lodano Deep-1 well in Sindh Province. A successful PPL - 07 Rigs in operation
DST was carried out which flowed at a rate of 297 Eni - 03 Rigsino
BOPD of Ol and 9.9 MMCFD of Gas. _ T =

_OMV_ 02 Rigs in operation
- OMV Maurice has made a Gas Condensate Discov- M_q.l:__" ,E[EE_EE_F._‘!E_?EEEE!E‘J
ery in Mehar at Sofiya-2 well in Sindh Province. A _MPCL - 02 Rigs in operation
successful DST was carried out which flowed at a rate POL  © 01 Rigs in operation
of 1,550 BFD of Condensate and 18 MMCFD of Gas. Total : 31 Rigsin cperation

‘. Vallourec

Vallourec adopts a single brand and new visual identity to reinforce its
global leadership and support its growth strategy

ration

VaBourec, world leader in premium tubular solutions, announced that its variouws entities will be adopting a single brand and
comman identity; Valloures, with a modemnized loge.

The mave marks 3 new milestone in the Group's histony, which was formed in the late 19th century through successive
miergers of numerous companies. Since the creation of the joint-venture Vallourec & Mannesmann Tubes in 1997, a number
of entities have operated under the V & M brand. The decision to bring all of these entities under the single Vallourec brand
reflects the successiul integration of the numensus companies acquired or created by the Group throughout the world.

Foliowing Groug’s decision, Vallourec & Mannesmann Oil & Gas France (VMOGF), the leading manufaciuner of OCTG (08 Well
Casingi/Tubing] will now be operating as VaBourec Oil & Gas France (VOGF) from 13t October, 2003,

While company name has changed, its legal status, office address, registration number, accounts information, business
prooess and contact details remain the same




. The Best CP Service Providers

MAS Services, as a part of a MAS Group, specializes in Cathodic Protection, Corrosion monitoring, designing,
installation and commissioning. We have consistently provided reliable Cathodic Protection Services as per
International standards. We are focused on delivering the high quality services which ks part of our heritage.

ONGOING PROJECTS OVERVIEW/UPDATES

UCH Power Ltd.

A project for the Installation/Commissioning of Impressed Current CF System on 20" dia (4KM length) pipeline has
been awarded by UCH Power Ltd. and an initial site survey has been conducted by MAS. The Technical Team will
shortly be mobilized to execute the project,

e ]

3 Years Inspection Project
A 03 years maintenance contract of existing CF System is under finalization stage with a well known Ol Marketing
& Distribution Company in Pakistan,

This CP system is installed on submerged tanks, underground fuel and fire water lines at various locations in
Fakistan. An initial inspection has already been carried out prior to the finalization of contract.

Imspeection al installed Transfarmer Bectifier Unit

IPGDL, Hub Power Plant

Installation work is progressing rapidly and it can be expected that the same will be completed by the end of the
year, Thereafter we will proceed with the commissioning of the project.

TOTAL PARCO MACHIKE

MAS has successfully completed the commissioning of
the Installed sacrificial CP systerm on H3D pipefine 107
dia. The project has been handed over and accepted
by the Client.

Inmpectan af Wall Maurted Beference Elecirade

i

INDEPENDENCE FESTIVAL IN PORT GRAND 2013

Hi-Tech Lubricants Ltd sponsored an elite EID & Independence Festival at Port Grand, Karachi. The festival was
attended by a large number of visitors & members of Port Grand Club, Karachi. ZIC participated in the event by
displaying products & multiple product distribution through lucky draw and also covered the event with exclusive
ZIC branded kiosk along with a merchandiser who briefed the visitors about the impressive brand profile of
Hi-Tech Lubricants Lid.

To celebrate the Splrt of Ramadan, nationwide brand promoting activities were also set in various hotels includ-
ing Marriott, Mehran, Rangoli, Pear] Continental, Hospitality Inn and Sheraton etc in which the lucky winners wera
given ZIC motor oil. People of all ages attended these events and highly appreciated the Marketing efforts of Zic.
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PRIZE DISTRIBUTION & 2ND LUCKY DRAW OF ZIC- KAHO SHUKRIYA CAMPIAGN

In continuation to the First Lucky Draw of “ZIC- KAHD SHUERIYAT campaign, the Prize distribution ceremony of 15t
Lucky Draw and the announcement of 2nd lucky draw was organized in the holy month of Ramadan on 29th July
2013 at Pearl Continental Hotel, Lahore, Mr. Mujtaba Shuja Ur Behman, Provincial Minister of Finance, Excise and
Taxation was kind enough to grace the occasion by not only distributing the prizes to 15t Lucky Draw winners but
also conducting the 2nd Lucky Draw of Grand prize Rs.2 Million.

Some winners of 15t Lucky draw who collected their prizes at the event were Mr. Ghullam Rasool of Sher Garh
winner Tovota Corolla, Mr. Pivar All Dharejo of Sukkur- winner New York return Ticket, Mr. Javed Hussain of Ehair
pur- winner Honda CG-125, Mr. Zahid Aziz Ehan of Lahore- winner Honda CD-70, Asif Masin of Lahore- winner 28°
LED.

ZIC Baho Shukriya First Lunch Drave Winner Mr. Ghullam Rasool of Sher Gash

Iftar/DInn

r . ITLAr 7 wrianaa
n .

......

Ple. Oimer Farosg cosndinating the Prize Distributian activity

.
Mar, Ahmed Shujah, Basit Hassan & Shujah wr Behman giving
the Grand prize af Toyoyta Corglla te Mr Ghullam Rasoel

Ar, Ahmed Shujah, Basit Hassan & Shupr_'l ur Rehman giving
the prize af New Yark Return Ticket to Mr, Fevar A Charejo

i Mr, Ahmed Shujah, Basit Hassan
the prize af Honda CD-70 to Mr. 2ahid Aziz

Prize Distr!hrlvinﬂ‘grenﬁy
R @" e

F M Shaukat Hassan with Mr, Mujtaba Shujah ur Rehman L

Wir, Anmeg Shujan, Basit Hassan & Shujah ur Aehman giving
the prize of Henda CG-125 to Mr. Javed Huszain

]
e
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Lol L ek T i Mr. Mujtaba Shuja ur Rehman condueting the 2nd

Luchy Draw of ZIC Kaba Shukriys carmpaign Sales & Marketing Team Hi-tech Lubricants Lt
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MAS TRAINING CYCLE
Engagrent Works!!!
(What does it look like and how do you
actually do it?)
This was the credo of HRE @ MAS on the morning of 30th

of August, 2013 in Lahore, the first day of the 2 month
long nationwide tralning sessions in MAS Group.

Employee Engagement is a voluntary movement, with
people who believe that their engagement DOES make a
difference. The need has never been greater. People are
realizing the importance of their own intellect, Now
people want to be INVOLVED, they want to be told what
they are doing is important; they want to feel an
INTEGRAL part of their organization. THE MORE PEOPLE
WE PASS DN THIS MESSAGE TO, THE MORE ENGAGED
WE WILL BE: THE MORE RESPOMNSIBLE
ORGANIZATION WE WOULD BECOME, THE MORE
SATISFIED YOU WILL BE IN WORKING WITH US.

To achieve all that, MAS Group of companies has started
a nationwide employee training schedule, building your
trust is mutually beneficial for both of us. Thus, MAS
Group of companies has started a nationwide training
schedule, starting from Lahore to Multan, then Karachi
via Faisalabad and finally to lslamabad. Business
Communication and Sales were the focus. We enjoyed
them, learmmed from our mistakes and ignited the
Sales Person in all of us. The world renowned trainer,
Mr. Furgan Mehmood, was the facilitator and instigator
and we plan to tell you the story from his perspective,

Success Partners & MAS Group




THE FIVE KIND OF PEOPLE TO AVOID AS YOU LEARN, CHANGE AND GROW!

Mo matter what you do, no matter how great your performance is, there will
always be someone who finds something wrong with either you or your work.

You can't stop doing what's good because of a few people
who can always find something to criticize about you. |
always say that the best revenge is to do what your critics
said you couldn't,

As you reflect on where you are today in your professional
or personal endeavors, you may recall sorme of your earlier
challenges. For maost people, the early challenges in their
career include a lack of resources, clear vision or the right
knowledge, But the most common abstacle most people
experience |5 discouragement from others. It's wise to
learn something about the different kinds of discouragers,

1. THE PREDICTORS OF YOUR FUTURE: These are the
people who think they know how your future will be like,
simply based on your past, The moment you share your
goals with them, they expound on your past faillures and
point out that there are enough reasons why you are
doomed to fail

Z. THE DOUBTERS OF YOUR POTENTIAL: Those who
listen to doubters stay in situations they resent, When you
share your goals with doubters, they evaluate you skills,
resources or knowledge and then tell you why you cannot
succeed. Because of my accent and ethnic background,
one of my corporate American co-workers told me that |
couldn't succeed as a corporate trainer or 8 motivational
speaker, and here | am 20 years and 10,000 students later,
motivating, inspiring and influencing people to success.

MAE Fuirgar W Mahmoad

3.THE FAILURES WHO WANT YOU IN THEIR CAMP: These

are thie people who might have pursued a goal like yours and failed. They have personal experience on how to fail in
that kind of a challenge. They use that to help change your mind by persuading you that the rewards are not worthy
of the efforts. Don't give up...ever!

4. THE JEALOUS GROUP: This group includes your circle of associates that know you are different, better and have a
brighter future ahead, usually these people are better judge of the others' than their own future. They want you o
continue living below your potential just like them. That way they have you and can control your actions and
thoughts. Misery loves company!

5. THE OVERNIGHT JUDGES: These are people who judge that you are a fallure as soon as you begin pursuing your
gaals, You are unfortunate if they happen to find owt the obstacles you are facing, That is when you will hear, "5ee, |
knew you were not going to make It®

My advice for you is stick with your goals. | was once -:Hﬂ:ui:ed in the United States by 2 Master Corporate Trainer,
individual with 30+ years of training experience, for using
Today, participants of my seminars point out that thes
technigues that they have ever encountered and it keep

ies and metaphors are some of the best teachmg
erested, and involved

elevator buttons, they will EIther take you up or down. Lea "ﬁﬁnm_the spirit of a d:scﬂurager from that of an
encourager. Let your thoughts and actions reflect who you wantifebe rathen than wha-haters” we * he' I':H!p
mental, emotional and physical aspects of your life in harmony. AlWEls be WHW!QW arm

Choose your friends wisely and be very selective about thie coimpany
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ANNUAL EID MILAN PARTY @ ZIC
An Interactive Get Together with the MAS Family.

In continuation with our quarterly theme of Employee Engagement, the Annual Eid Milan Party was held on 14th
September 2013 at Faletties Hotel, Lahore. Mr. Tahir Azam, Mr. Hassan Tahir were the honorary guests along with
Mr. Shafogat All, Mr. Zalmal Azam Durranl and Mr. Furgan Mehmood, 2 comedy presenters were called to entertain
the employees. Tambola game was played between evervone and the lucky winners were given a bag of goodies.
To make the night an even memorable one, a Lucky Draw was conducted with the help of Mr. Tahir Azam and Ms.
Shumaila Hameed. The ladies of MAS looked glamorous. Music, food and laughter made this a night to be

remembered in the days to come.

M5 Services & IT Team Enjoying the
Comedy duo

Mz Mehak, Mr A

Ladies of MAS & Eid Miin]“a‘t'r == f=: I' Bl Manak wizsh Mo Moresn gt she Eesrt Mr. HMMMTHE L#il_'i draw Prize from

o
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. IN MEMORY OF

MR. ABDUL WAHID SUDDLE

It is sald that when a person dies, he leaves behind a
well of memories and happy moments. Mr. Suddle left
for us nearly 13 vears of those memories within the
walls of MAS. A man faces many hurdles in his life,
every man does, but he was not known for ever
shiowirg his weakest moment.

I have a very satisfied life. | did everything | could for
vy children and gave them the best and today they
are standing on their own feet. . all of them. | cannot
be more proud. Living happlly with my wife, there (s
nothing that | want more from life. | am proud to say = . it

that | have accomplished everything and overcame all Al e Fri e — 5
obstaches in this life. | have faced fallures, | have tasted ‘F..’:‘..’“ ﬂ.'ﬁmﬁmf‘ﬂﬁﬂ !

success and | learned a lot from my mistakes. There |3 M. Acpest Shimad xt HUCO Bovent Flack

nothing that | want to do more and | am ready for my
next journey, whichever way ALLAH plans it for me”

A very vibrant and happy Mr. Suddie sald during lunch
tirme at the Hi Tech Head Office a month before he left
us all on the moming of 17.08.2013.

“You only live once” This statement does not hold true
for Mr. Suddie. .. he will lve forever in our hearts.

Around more than 7 decades old, he retained the e
strength and charlsma till his last breath. His :

successful career and achlevements are evident of his
vigor. He was a satisfied man who helped vou In your
time of need and who made vou learn from your
mistakes. He tried to understand the needs and
requirements of the other person durdng Interviews
and of his colleagues too. His legacy shaped the 3 o oy E
culture of MAS associates and MAS Services into an W Abdul Wabid Suddie with engineers a3 Handigus Field Vet Me Abdul Wahid Suddie with site staff of OGOCL Mandipwr
environment of a home and family, each part & person '

playing a pivotal role and having much importance for
the dearly departed. :

el

“To live in hearts we leave behind (5 not to die”

Thamas Camphel
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ADVANCED FUEL SAVING

FREE KFC VALUE BURGER OFFER
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YITE ; MEHR.AH (lali] 2000 3L aca 2 HIFLA ZL ZICGEARFF 1.EL 2C SUPER &
15ZTC 1000 2005 anwArds g 2l a, ZICHIFLD |2.5L ZICAIFM IL |FIZGFARFF 451 |ZIC SUPER A M ALTO 00 2008 ZHL 2IC 5+ 2% 8, iL ZICGEAR FF d8L A% SUPEH A
1KK-FE 1000 2007 panwesrds AL ZIC ot TIC W A5L FICATF WA ZL | ZICGCARTTE 4L |ZC SUPCR A EDLAM EFI 00 2008 Ll ZIC 81 ZIC & AL LIS GEARFF 58L AC SUPCR A
2T FE 7900 2042 pnwards 3L 21C a4 2T oW 15L ZFCATFX2II 2L |ZICGEARFF 45L|ACSUPER b [l EOLAN aoh 200 IEL 21T D+ 21T &, M, 1L ZIC GEARFF 59L AL SUPER A

IACE - ' ' - M rmien 200 0 EEL AICH+ A n 1L ZIC GEAR FF .81 ZC SUPER A
2L 9500 190A nnwarks 6.0L Z1C 5000 FOWER | ZICSO500¢ [2dAL  ZCATFH 2210 | zic cEar FF A5L| Zic sUPER & I RAvI 2o 200 25| 20+ I HIFLAG 11 FICGFARFF 3.9L A SUPFR A
iL 2RO00 {999 onwards 6.0L 2C SODOPQNER | ZIcSosood  |zdL  ZCarFm 2230 |Zic GEARFF ReL| 2ic surER A B cuLTus 1000 2009 %5 [ IIC DY 151 ZIC GEARFF 19L 2C SUPER A
CANR! i i i LIANS 1500 2009 4L ZIC A0 215 v 151 ZICGEAR FF d.6L 2% 5UPER &
1 AZFE annn 2003 oy 4.2 L ZIC X TG o 151 ACDECROMY] 351 29 GEARFF A2 |Z1- SUPER & [l AFY 1500 2009 Z ZIC A+ Z1C O 26 |_| ZIZATF N iL ZICGEARFF 451 A0 SUPEH A
282Z-FE 24NN 2002 arrsards 4.3 1L EIE. Xa FIC ol 5L OCDEKRON W AL 2E GEAR FF A2 L|ZC SUPER A EALEHD 1304 i 1L ZIC b+ ZIC A, A 181 ZICGEAR FF 5.AL AC SUPEF 4
1MZ4LC Z0NN 2002 arwards 4.7 L ZIC %0 A Ty 1oL ACDEKRUN Y 16L|2C GEARFF B2 L|Ac Surer o B imHY 1300 2000 L ZIC b+ ZIC: O 251 ZICGEAPFF 53L AT SUPER A
YIGD 2500 2040 orwards B.5L TIC 5000 FOWER | ZICS0 5000 | 2L 26 DEXRON W 2.2 L) 2IC GEAR FF 8L | ZIC SUPER & CIVIC 1200 | 2042 onwares | 4L ZIC A+ ZIC oW L | ZCDCPOMY |18 L ZIc GCARTE 6L 21¢ BURER A
1KDFTY 2000 2090 orwards 6.9 L 24 GOORPOMER | ZIC S0 5000 2L DICOEXROM W Z.EL| 2IC GEAR FF 9.8 L|21C SUPER A CIVIC REBORK 1300 | 200H cnwares | 4L ZIC &+ ZIC o a1 ZEATFN | 1GL ACGFARFF BL ZIC SUFER A,
2K OFTY 2500 2090 orwards 6.6 L 24 GOOR PONMER | ZIG S0 5000 ZL AC OEXROMN W 2.2L ZIC GEARFF 9L |20 SUPER A CIYIG 1T00 | 200d cuweris | 3TL LI ZICA iL ZCATFN |1AL DICGEARFF 6L ZIC SUPERA
ELE 3000 2090 orwards TL 24 GOOR FOMER | ZIG SCos000 22L|ZIC GEAR FF 9.4 L|ZIC EUPER & CIT 1500 | 2010 onwerds |38 L 2IC M+ ZIC aw JL | ZCDEXROHW 1AL AC Geal F- dAL FIC SUPFR &
ITR-FE 2700 6.7L b Ul o ZIC ZL ZK:OEARCM VI 22L| I GEMRFF BL |20 SUPER A ciTy 1300 | 2008 onwards (6L 7IC A+ ZIC o 5L | ACaiFrxem [14L 7IC GEAR FF 4.8 L ZIC SUPER &
oL 2500 9498 orwards LL o AL BUGDPONMER | ZIC S0 oS0y 24L  AMUATFM 221|210 GEARFF WEL|21C SUPER A CITY 1300 | 2004 onwares (35 ZIC Oy FiCA aL 2 KI5l |18 L DICQEAR FF 451 2IC SUPER A
aL ZEOD 499% yrwards BL B EO0HPOWER | 210 S0 5000 2AL MU ATFM  22L| ACGefK H- BEL|2C EUPER & [l ACCOHD 2000 | 2007 onwares |[3EL ZIC oW A 1TL| 2 ETFN |21 ZJCGEARFF 551 20 SUPER A
1KZ-T 00 1995 unwards 7L AC OGEPROWER | ZIC S0 BDd I i 4L ZIC GEAR FF 9.6 L|Z1C EUPER & ALCORD =400 | 2007 onwarcs |42 L ZIC & ZIC am dL | /ICOFYROW WM (21 2 GEARFF AL 21 SUPER A
.. T RA [ : INSWSHT 1300 ag5L b [ ZIG aw al G ATF XF 1l B 4.8 L ZIS SUPER A E_E
1GR-FE 4000 1997 curmeaxle B2 L o [ () il ey L ZCDEMROMW 1.8L|ZIC GEAR FF 9.4 L | 2% SUPER A AlRWNT 1500 MAA aTL ZIC O ZIC aw AL | AC ATFEFIN cL ZIC SUPCRA
2UZFE 4700 1993 duresals &2 L i [ (K ZC 0 GL ACDEXRONW 3L | FIGQGFAR FF 134 U ZIC SUPER. A CRY Z400 4ZL LIT ZIC oW dL | £ LEdHON W |22 L O GEAR FF g2 ZIC SUPER A
1WE-FTV-D 4500 1990 omacardly 9L AC 50D FOWER | 215 50 GOGO L ACEdONW 1L | ZIGGEAR FF 148 U ZIC SUPCE A
1H-Z 4200 2010 o 2.5 L AC BOOI POWER | 21C £0 BIGO GL ACOIFR 3.7L| ZIC GEAR FF 134 U ZIC SUPER & TERIOS 1500 | 2043 Orvearde) 2.5 L A A+ ZIC O oL |/ZCOEXROM W | AL ZICGEARFF SL AT SUPER A
1HD-T 4250 2010 oracercds 9.5 L AC FO00 POWER | 21C £0 8GO Gl NCLTF R 2.7L | ZIt GEAR FF X4 | Z1< SUPER & TERIOS KIC HA0 A XL A+ ZIC HIFLL] 251 ZIC ATF Il 13l ZICQ@EARFF 4L ZAC ZUPER AL
1HD-FT 4240 B.7L AC Ba0d PAWER | Z2IC &0 BOGG HL NCLTF N 2.TL| £IC GEAH FF 424 I Z1C SUPER &, MIRA RN IL A+ ZIC & Z5L| BICATFXP I |(1.2L FICQFARFF 4L ZC GUPER AL
1KD-FTY 3000 GaL AC ) POWLCR | AT 50 GU00 2L A2CCEMFONW 2E6L| ZI5 GEAR FF 96 L| 21 SUPCR A CUDRF 007 anwArds |24 L I A+ ZIC HIFLO 2L ZIC AII—I 1} 1&L ZICGEARFF 4L ZC EUPER &
2ED-FTY 250U .6 L FIC BN POWER | 2 soouuo (2L ZeoEsmanw 2aL| ZICGEARFF gL |ZIC SUPER A MIT3
1IRZEF 2500 56L il () A1 26L ZCLIFR 26L | ZICGCARTE @l |ZIC SUPER A 1AMCFR 1.5 1300 | 2006 cnwards | 3.2 L ICa+ IC oW Iy 1L ZICGEAR FF SL FIC SUPFR A
SWF-EF 2400 RaL L (K FIC O 25L ZICKTFR 2G6L| ZIC GEAR FF 4.7 IL| #IC SUPER A LOMCER 1.6 {600 | 2006 cnwards | 3.2 L IC ar ZIC O 2AL| ACATFHFII |Z1L ZIC GEAR FF &L ZIC SUFER L
iRZEF 700 RaL il g (¥ A Cre 25L ZCETFR 26L | ZIC GEAR FF 0.3 L | A SUFER A GOLONT 2.0 2300 | 2006 onweards | 4.2 L LIG KA A5 O AGL| ACATT PN (2L ZICGEARFF Bl ZIC SUPERA
2TRFE ZTan SrL ol [ (5 AL Do 3L acoeEmanw 24L|FICQFARFF (3] a8 SUPEH o PAFR 5"“ LA 2006 carvenrde | 4.4 L ZIC ¥a ZIE O JoL| ATATFEPHI (350 A0 GeaH - L AC SUPER & =z
DIHE 1600 200 ameards 5.7 L ZIC 0w 28t 2AL ZACATFXPII 1.8 | AT GEARFF %5 L[ ZIC SUPER A ZANTRO 1000 | 2007 prwardr |27 L AT A ZI HIFLC , aL ZATGEARFF AL AT EUPER A
PROEQX 1500 2006 armwards 5.7 L ZIG o 2T A+ 29L  ZICATFIN  12L|2acpEsRFF 55 |21 SUPER A [ BICHZORE  2uvw | 3005 srwarde |53 L 2C 5000 POWER 2152 50 5000 Mid 25L 2% GEARFF &1 ZC SUPERA

ULTIMATE ENGINE PROTECTION ADVANCED FUEL SAVING ULTIMATE ENGINE PROTECTION ADVANCED FUEL SAVING




